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[PRESIDENT’S MESSAGE]

Meet our new President

Ted Protosavage brings a wealth of experience to the role
At our recent AGM, outgoing CTTAM
President Andrew Procca welcomed
Ted Protosavage (President Elect) as our
new President. Ted is now serving
a two-year term as head of the
Association.
We want you to know him better
so we asked him a few questions.
Below are his answers. Welcome Ted!
What do you feel is the biggest
strength of our association
right now?
The association’s biggest strength
is with its members. There is diversity,
knowledge and experience among
them. Also the association’s operations
and staff. In the midst of COVID, the
association was able to successfully
transition from fixed operations
to virtual operations all while
continuing to serve its members
with little disruption. The CTTAM
staff are very organized, dedicated
and committed to serving our
members.

What goals do you have for the
organization?
To bring more awareness
to engineering technology and
encourage our members to be involved
by volunteering on CTTAM boards.
Where did you complete your
education and/or training?
I have earned my education
in Winnipeg. My education includes

earning Diplomas in Business
Administration and Municipal
Engineering Technology from Red River
College. I have also earned a Bachelor
of Science in Civil Engineering from the
University of Manitoba and a Masters
in Management with a specialization
in Technology, Innovation and
Operations Management from the
University of Winnipeg.
What motivates you in your career?
To do better and improve on existing
ways and practices. Being involved
in a variety of engineering projects,
enables you to gain different
perspectives and see how different
disciplines relate to each other. I believe
identifying ways to be more efficient
and effective in our work leads
to successfully complete projects
and satisfied clients. This also sets an
example for younger professionals,
encouraging them to do grow, develop,
learn and apply it to their work.
What advice would you give
to a young person interested
in a similar career?
• Look for opportunities to gain
exposure and learn something new
whether it be a practice or procedure.
• Always ask questions.
• Become involved in professional
organizations and information
groups to gain knowledge and
develop working relationships

How can you in your profession and
new role as CTTAM’s President
influence the advancement
of young people in engineering
and technology?
By making them aware of the
opportunities that exist with
engineering technology, encouraging
them to try, explore, learn and do more
for the profession. Show them that their
efforts and hard work can make
a difference.
Where were you born and where did
you grow up?
I was born in Winnipeg and grew
up in the Rural Municipality
of Springfield.
What are your outside interests?
I enjoy learning. Over the last few
years, distance and online learning has
provided many opportunities. I also
attend workshops and seminars to gain
different perspectives and see
advancements in industry.
Today now more than ever
we understand the need for a work
and life balance and to be active.
I enjoy being active and visiting the
gym.
And volunteering with CTTAM provides
rewarding experiences.
Ted Protosavage, C.E.T., MiM, P.Eng.
CTTAM President

Ted Protosavage is a certified Civil Engineering Technologist and a registered Professional Engineer in the Province of Manitoba. He has Diplomas in Business
Administration and Municipal Engineering Technology from Red River College. He also holds a Bachelor of Science in Civil Engineering from the University
of Manitoba and a Masters in Management with a specialization in Technology, Innovation and Operations Management from the University of Winnipeg.
Ted’s experience evolves from a variety of construction and engineering work. Throughout his career he has held positions in both the public and private sectors
in various disciplines of engineering that include infrastructure, transportation, structural, and environmental.
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[ CTTAM UPDATE ]

A year unlike any other
Wearing masks and social distancing has
been our new normal for many months.
The Province of Manitoba’s response
to containing COVID-19 by requiring everyone
to adhere to a wide range of measures
has been challenging. Within this environment
and orders, interacting with our membership
and technology program students has been
an experience unlike anything we have faced
before.
A school term unlike any other
Red River College’s (RRC) new President and
CEO, Fred Meier, has spent his first few weeks
focused on making connections and
building momentum towards a fall academic
term unlike any other in the College’s 82-year
history. Knowing how deeply students
and industry partners depend on RRC for
skilled training, workforce needs and applied
research has been a driving force for him.
The college’s technology programs are
now delivering a hybrid model of courses
which utilize self-directed online training,
instructor-lead online courses and
in classroom lab work. Working in isolation
is not how we typically would describe
an engineering team which usually works
to solve problems collaboratively. One of the
biggest challenges for students going forward
will be fulfilling the work coop experience,
given the ongoing economic challenges.

College and their students. You will receive
a receipt for the full amount of your gift, giving
you tax savings.
CPD update
CPD options for members can be found on our
website. Because of COVID-19, there has been
a “soft” roll out of CTTAM’s CPD program in 2020
to allow you time to familiarize yourself with
the program and its requirements. Mandatory
reporting of CPD activities will begin in 2021.
Activities such as peer training, volunteering,
employer provided training, all qualify for CPD
credits as well as attending our annual general
meeting (virtually).
I would also like to welcome our new
Director Shannon Nordal and second-term
Director Chad Erickson. Shannon is a member
of the Leadership and Development
Committee and participated in the
development of the strategic plan.
Any questions? Comments? Contact
me at registrar@cttam.com.
Happy Holidays. Stay safe. Stay well.

Feedback

We want to hear from you. Tell us what
you like or what we can do better.
Articles, suggestions or constructive
criticism regarding this publication,
the Association, or other matters
of interest to Engineering and Applied
Science Technicians and Technologists
should be sent to:
CTTAM
PO Box 700064 Kenaston PO
Winnipeg, MB R3P 0X6
Phone 204-784-1088
admin@cttam.com
Office hours
We are open from 8 am to 4 pm,
Monday to Friday.
The Manitoba Technologist is published
by the Certified Technicians and
Technologists Association of Manitoba
(CTTAM).
The opinions expressed by the authors
do not necessarily reflect the official
views of the Association. This newsletter
acts as a moderator without approving,
disapproving or guaranteeing the validity
or accuracy of any data, claim, or opinion
appearing under a byline or obtained
or quoted from an acknowledged source.

Robert Okabe, C.E.T., FEN (Hon.),
IntET (Canada)
CEO and Registrar

How we can help
CTTAM continues to provide college
sponsorship, endowment donations and
scholarships. RRC endowments are gifts
of cash where the College invests the entire
donation and only the interest is used to fund
initiatives for the purpose established at the
time the fund was initiated. Anyone can add
to the endowment fund at any time. Endowed
gifts are ideal vehicles through which to make
a gift today that has long-term impact on the

Robert (Bob) Okabe has been our CEO and Registrar since July 2015. He has a Civil
Engineering Technology Diploma from Red River College. Bob has served as Association
President, Panel of Examiners Committee Member, CCTT Director and past Chair and
Program Reviewer for CTAB.
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[ WELCOME MEMBERS ]

CERTIFIED

Being certified through CTTAM, permits our members to use one of two titles, Certified Technician or Certified
Engineering Technologist. It also allows the use of the designations C. Tech. or C.E.T., depending on the type
of certification. These designations are recognized by industry and employers and indicate that you are
a member of a professional association.

Congratulations
to our newly
certified
members.

A majority of employers require that their employees become certified and will often make this a requirement
for job placement and upgrading. Quality-based selection is now an important factor in awarding contracts
to employers who have certified staff. Active certified members are able to transfer their certification to other
provinces in Canada. Certified members may also vote in the association’s elections, hold office and participate
on one of CTTAM’s many committees. There are also many discounts on different services available to our
members and access to the CTEN job bank at www.cten.ca.

Welcome!

Technicians
Tyler Nevin, C.Tech.

City of Brandon

Technologists
Ben Wallace, C.E.T.
Brandan Knight, C.E.T.
Chrisitian Mitchell, C.E.T.
Dexter Kirby, C.E.T.
Ian Proctor, C.E.T.

Our
Board of
Directors

Manitoba Infrastructure
Manitoba Hydro
CGM Engineering Ltd
Bockstael Construction Ltd.
PCL Constructor’s Canada Inc.

Red River College
Carte International Ltd.
PCL Constructor’s Canada Inc.
Schneider Electric
Penn-co Construction

Over the past 55 years, CTTAM has supported the recognition of engineering technologists and
technicians for their important role in engineering technology and applied sciences. Our primary
purpose is the certification and regulation of our members.

President
Ted Protosavage, C.E.T., MiM, P.Eng.
Past President
Andrew Procca, B.Tech., C.E.T., PMP
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Jeongsoo Bae, C.E.T.
Michael Kowalyshyn, C.E.T.
Michael Zurek, C.E.T.
Riley Savage, C.E.T.
Tanner Adolphe, C.E.T.
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Directors
Chad Erickson, C.E.T.
Mariclaire Monton, C.E.T.
Grant Nicol, C.E.T.
Dana Shewchuk, C.E.T.
Josée Rémillard, C.E.T.
Elaine Vegh, C.E.T.
Shannon Nordal, C.E.T.
Harvey Kaita, Member-at-Large

CTTAM Office
Robert Okabe, C.E.T., FEN (Hon), IntET (Canada)
CEO and Registrar
Lauren Gluck
Member Services Coordinator
Cathy Penner
Registration Services Coordinator

[ IN THE COMMUNITY ]

Member challenge: Show us your home office
What does your office look like? We want to see!
With the impact of COVID-19 and
the public health restrictions put
in place, many of you are now
working from home. For some this
may be a new routine for others
it may be something you have done
all along or before.
We want to see your office dynamics
and make it a little fun.
Do you share a workspace, with
a significant other or a beloved pet?
Is it the couch, a comfy chair
or a dedicated office environment?
Share your workspace, inspire us and
other members and be entered
to win one of three, $200 Visa gift
cards. Three winners be randomly
chosen from all submissions.
It’s easy to enter
• Take a photo of where you work
at home. You can include yourself
in the photo or perhaps add your
pet(s)/colleague(s).

• Submit one photo by email
to adminassistant@cttam.com.
• Submission deadline is no later than
midnight, December 30, 2020.
• Our office space challenge is open
for CTTAM members only.

photos will not be posted and are
automatically disqualified.
We look forward to seeing your entries!

Three randomly selected
winners in our first-ever
home office photo
contest will each receive
a $200 Visa gift card.
Good luck to all participants!
• We will share some of the photos
to our social media pages, in our
newsletter or on our website, unless
otherwise requested by the
participants.
• Three winners will be randomly
selected from all submissions
• Note: Photos must be appropriate
for all audiences. Any offensive

Our strategic partners

Building on our strategic connections
Having strategic partnerships provides CTTAM and its associates with mutual opportunities to build brand loyalties
with our members, along with increased opportunities to attract and retain highly-skilled technicians and
technologists.

CTTAM Strategic Partnership Program

Office of the Fairness Commissioner
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F E AT U R E
[ IN THE COMMUNITY ]

How to naturally raise your salary
without negotiating
Everyone has a unique set of experiences
By RJ Reyes, C.E.T., PDM Coordinator at New Flyer Industries Limited

At some point in your career, you
wonder if your paycheck matches all
the hard work you provide for your
employer.
One way to fix that concern is to
negotiate a raise during your annual
review. But what if you have poor
negotiation skills? What do you do?
When I started my career, I had very
limited technical experience. I had
nothing to negotiate with. But that
inability to negotiate forced me to look
into another form of communicating
my value: hard work.
However, “hard work” was not enough
to give me that salary increase I desired.
Everyone is a hard worker.
Then, I was told that when you move
to another company, it is likely that
you’re getting a better wage. This is
your new potential employer’s way
of helping you decide why it makes
sense for you to join them.
Whether that’s true or not, it led me
to the idea to quit and move often.
The more I move, the faster I can raise
my salary.
While that made sense (in theory),
it failed to consistently increase
my salary.
But that idea wasn’t a total failure.
I gained new skills and knowledge
I would’ve never had if I stayed long
in one company. It helped me build
a unique set of skills that led
me to where I am today.

This unique set of skills you gain in the
process is what you can leverage to get
the salary you deserve.
But please take caution when you
consider this approach. It would look
like you can’t hold a job on your resume.
I do not recommend moving to another
company for the sake of increasing your
salary.
Do it only if it serves your career growth.
Move on to further your career
growth
When the feeling of unhappiness
becomes more painful than your fear
of“quitting and not finding a better job”,
you know it’s time to move on.
There is a reason why you feel this way
and that needs to be acknowledged.
The longer you ignore it, the more
painful it will be — especially when
things don’t go the way you imagined.
An early sign of this is when you hear
yourself complaining more than usual
— a side effect of complacency.
It is when you’re tired of doing the
same thing over and over and…over.
Things are not as exciting as they
used to be. You (unconsciously) crave
change.
When I was going through this, I filled
that need (for a change) through
my annual raise (“change” in salary).
I thought that getting a good raise was
enough to make things exciting again.
But the satisfaction I got from it faded
quickly. After a while, I heard myself
complaining again. The cycle continued.
The experience taught me that for
things to really change, that “change
in salary” needs to be paired with
a change in job responsibilities
— such as a promotion, a new
position or anything that breaks
the repetitiveness of your daily
grind.
But I didn’t know how else
I could end that cycle at that time.

I decided to quit and move
to another company.
More than eight years and three other
companies later, I’m back in the same
company I used to work for. But now I’m
more confident.
That confidence was the product of all
the experiences and lessons I learned
from working for other companies.
It’s the soft skill that amplifies the value
of my unique skill set. This would’ve
never happened if I never left.
Keep failing forward
Moving from one company to another
means multiple probation periods.
Now when you’re on probation,
whatever you wrote on your resume
will be put to test. Everyone secretly
gauges how good you really are. Some
will constantly challenge and question
your ability.
This probably explains why most
of us are scared to move to another
company. It’s very uncomfortable and
it’s bad for our ego. We desire to fit
in and impress the new team by being
very cautious — by avoiding as many
mistakes as we can. However, that
approach slows down your growth
within the company.
Everyone knows that mistakes are
essential for learning. Since you’re
on probation, a lot of things are
unfamiliar to you. This makes you
susceptible to mistakes.
Your new team understands that.
They are often more forgiving and
understanding during your
probation period than when you
become a permanent member of their
team. Take advantage of this.
The mistakes you make, no matter how
small, contain lessons that can
be carried over throughout the rest
Continued on next page.
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F E AT U R E
[ IN THE COMMUNITY ]

How to naturally raise your salary without
negotiating (continued)
I never considered myself an
expert. But I failed so many times
that I learned to see a pattern and
commonality between mistakes.

of your career. The more probation
periods you go through, the more
mistakes you make, the more lessons
you can carry over.
But please note that these “mistakes”
I talk about are not something you
do intentionally. They are a direct
result of putting in your best effort.
After a while, you become good
at recognizing similar patterns and
scenarios that lead to a mistake.
This pattern recognition gives you the
ability to spot and prevent mistakes
from happening. It is a skill that helps
you create an “image” that you’re
naturally good at what you do.
Such an image puts you in a position
to receive a better raise in your annual
review.

Become a triple threat
Moving from one company
to another can turn you into
a “triple threat”. It’s a term I learned
from a Copywriting Course on how
to stand out from the crowd.
No, not a “threat” to your employer, but
a threat to your competition.
It is the idea of mixing all your skills
and experiences — whether it’s from
a hobby, passion, other profession
or other interests — and applying
it to your current position.
I have worked in small, medium, and
big companies in different industries
as either a product designer, quality
specialist, or a manufacturing specialist.
This variety of experience enabled
me to select and create a unique
combination of skills.
This unique skill set is what separates
me from the average employee.
However, this does not mean I’m so good
at what I do. I stand out simply because
I do things differently.

And when you stand out from the
average, you are more likely to get
a higher salary increase.
Final thoughts
Naturally increasing your salary is not
going to happen overnight. It is a series
of hard work and of patience. Instead
of focusing on getting paid as much
as you can, focus more on skill
acquisition and development. Why?
The cycle of reaching complacency,
quitting and finding a new position will
continue throughout your career.
And you will continue to improve and
increase your value in the process.
It also helps to be strategic with this
approach. Choose positions and/or
industries that complement each other.
Understand that your salary has less
to do about you as a professional but
more about the value you provide
to your employer.
The grass may not always be greener
on the other side, but know that the
grass is different and it offers new
experiences you can leverage in the
future.

OACETT welcomes new CEO
Cheryl Farrow named as new leader
The Ontario Association of Certified
Engineering Technicians and
Technologists (OACETT) in
September of last year welcomed
Cheryl Farrow as their new Chief
Executive Officer.
Cheryl brings more than 20 years
of experience in not-for-profit
management, including governance
transformation, amalgamation and
credentialing.
Her previous leadership roles include
CEO of the Canadian Bar Association,
President and CEO of the Supply Chain
Management Association, Executive

Director of the Canadian Grocery Human
Resource Council and President of the
Ontario Tourism Education Corporation.
She has also served on the other side
of the boardroom table as chair of the
Alliance of Sector Councils and president
of the International Federation
of Purchasing and Supply Management.
Cheryl also holds an MBA from the
University of Toronto’s Rotman School
of Management and the Certified
Association Executive designation.

into action and connecting with
OACETT members and strategic
partners from academia, industry
and other professional associations.
With COVID-19 challenging how
companies work, Cheryl will also focus
on how members are affected by the
crisis and will work closely with staff
to support members coping with
disruptions in their organizations.

Cheryl’s immediate priorities include
putting the association’s strategic plan

the technologist — winter 2020
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[ THE INSIDER ]

MEMBER PROFILE

Employed in Winnipeg at New Flyer Industries
RJ Reyes, C.E.T., is a nine-year CTTAM member
New Flyer was founded in Winnipeg,
90 years ago, as Western Auto and Truck
Body Limited. It is now the largest transit
bus manufacturer in North America, with
fabrication, manufacturing, and service
centers in the United States and Canada.
It now operates under the NFI Group
name.
The company has a number
of manufacturing “firsts”, which include:
1968 — First electric trolley
1988 — First diesel-hybrid bus
1990 — First low-floor bus
in North America
2008 — First LED headlights in the
industry
2012 — Introduced first
battery-electric bus
NFI Group was selected as a Top 25
Employer in Manitoba for 2020 —
marking it the tenth time NFI has
received the recognition.
The company is known for hiring
talented individuals on their team,
with RJ definitely being one of them
as shown below.
Your job title and employer?
I’m a PDM Coordinator at New Flyer
Industries Limited.
Where were you born?
I was born and grew up in the
Philippines.
Where did you gradute from?
I’m a Mechanical Engineering
Technologist graduate from
Red River College.

10

winter 2020 — the technologist

Who was your first employer after
graduation? What was your
position?
I worked at Mercury Specialty Products
as a Quality Specialist.
What were your high school
interests?
Digital art. Some of his work can
be viewed here.
How did you get into your line
of work?
Curiosity. Every company has different
areas of operation I wanted to explore
further. I don’t have specific career goal
other than to expand on my current
skill set.
Did you have a person and/or mentor
in your life that influenced your
education and career choice?
My parents indirectly influenced
my career choice. They gave me the
freedom to pick a career that aligned
with my weakness. I am bad
at memorizing, so I stayed away from
careers that require me to memorize
terms that I don’t have the desire
to understand. Math and numbers
required the least memorization.
What are your job responsibilities
and duties?
My main responsibility is to provide
engineering support to our Sales
department. They can be broken down
at a high-level to the following:
1. Advise my team and our Sales
department on what we can
or cannot offer to customers as per
Design Engineering.
a. This requires product knowledge
that mostly come from experience
and through mentoring from our
Lead Engineers.
2. Coordinate information between
Design Engineering and Sales
on concerns that require
high-technical expertise beyond
my current knowledge.
a. Good communication skill
is a pre-requisite for this task.
This comes in the form
of managing, documenting and

Standing
out
“I like to share
ideas on how to
stand-out from
other employees.”

RJ Reyes, C.E.T., constantly works
on expanding his skills and being an
employee who is highly valued.

communicating information
between different
departments of the company.
3. Participate on projects that
would improve our department’s
efficiency and quality of work.
a. This requires you to be a good
listener. This means being open
to other team member’s
ideas/solutions and avoidance
of falling in love with your own.
b. Eight hours is almost always
never enough to complete all
your tasks on time. This is why
time-management and
prioritization skills are critical
because you are juggling with
two types of deadlines:
i. Day-to-day task and
responsibilities
ii. Improvement projects.

FE
[ THE EXTRAS ]

Price Family Foundation pledges $525,000
Red River College Technology students to benefit

Students in Red River College’s Engineering Technology programs now have the
opportunity to earn life-changing scholarships, thanks to the generosity
of Dr. Gerry and Barb Price.
Well-known for their
philanthropy, starting in 2019,
the couple will donate $525,000
to Red River College over
the next five years. Their
scholarships will reward
high-achieving students
by providing them with the
financial support they need.
The Price Scholarships are
offered to students who are
enrolled full-time in Electrical
Engineering Technology,
Mechanical Engineering
Technology, Instrumentation

and Control Engineering, and
Manufacturing CAD, and have
achieved a minimum 3.0 GPA after
their first year.
Through the Price Family
Foundation, Gerry and Barb Price
have been generous supporters
of education, arts and culture,
and health care. They
already fund about 200
scholarships each year,
with a focus on those
who don’t always have
champions. With this
latest donation, they’ll

be supporting an additional
30 to 60 students each year.
To learn more about RRC’s
awards, bursaries and
scholarships, visit rrc.ca.

From left to right: Aileen Najduch, Executive Director, Community
& Student Services, RRC; Scholarship winner; Dr. Gerry Price
and Derek Kochenash, Dean, School of Skilled
Trades and Technologies, RRC.

Alliance strengthens the voice of technology
in Canada
In March 2020,
Manitoba,
Newfoundland
and Labrador,
New Brunswick,
Nova Scotia and
Prince Edward Island joined the
Technology Professionals Canada (TPC)
alliance.

The alliance was originally founded
in 2010 by Alberta, British Columbia,
Ontario and Saskatchewan.

Having these new members join now
meant that over 93% of registered
technologists and technicians in Canada
have a much stronger nation-wide
voice for growing and supporting their
profession.

The primary function of TPC’s member
associations, together made up of over
50,000 members, is to better protect
the Canadian public by regulating the
conduct of engineering technology and
applied science professionals.

Formally announced in October of this
year, the expanded organization
now represents nine provincial
engineering technology and applied
science associations

TPC has identified these strategic
priorities for the coming five years:
1. Create uniform certification and
practice standards
2. Develop standard designations
which will ensure labour mobility
3. Develop definitions of practice
4. Co-brand our organizations and
market TPC
5. Continue to support the success
of TAC
More on this expanded alliance can
be found on our website.
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[ MEMBER NEWS ]

Your 2021 membership fee is due
Invoices are now posted to your accounts

CTTAM appreciates our members and when you renew your membership it brings not only a professional
accreditation but all the resources and support that CTTAM provides. Renewing your membership is easy
as payment can be made online or by calling the CTTAM office at 204-784-1081 and 204-784-1082.
Detailed instructions on how to pay your invoice are also on our website.

2021 membership renewal timeline

What does my membership dues cover?
Because of the pandemic, we anticipate a drop
in membership and expect that some of our members
may experience financial hardship. We currently offer
a non-practicing rate to those members that are
unemployed or on leave from work. Sponsorships are
also offered for members’ children who are enrolled
in studies that lead to a technician or technologist diploma
in a recognized program of study in engineering technology
or applied science technology.

Development and implementation of Continuing Personal
Development (CPD) — CPD will be mandatory for our
members in 2021. Training opportunities for members will
be offered via webinars or online for little or no cost.
Member communications — This involves contracted services
for social media and marketing.

CTTAM has a national affiliation with Technology
Professional Canada as well with Technology Accreditation
Canada, resulting in payment of annual dues based on the
number of our active members.

Networking events — As restrictions are released, we hope
to hold networking events for new members as well
as student information sessions at Red River College.

Inflation also affects our costs and in the last few years
we have lost some of our members due to retirement.

If you have questions or require further information,
please contact Robert Okabe, CEO & Registrar,
at registrar@cttam.com.

Members who have retired and have been an active member
for 30 years or more qualify for "Retired Life Member" status
with no annual fees or dues. It is important to retain these
members with their experience and knowledge as they add
value to the Association.
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There are costs associated with our strategic plan that covers
the following:
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[ MEMBER NEWS ]

CTTAM scholarships — helping technology
students achieve their goals
Opportunities exist for our member’s children

Our association awards annual scholarships to CTTAM member’s children. The successful recipients must
be enrolled in an engineering technology or an applied science technology program of study that leads
to a technician or technologist diploma.
CTTAM offers scholarships to the son or daughter of a CTTAM member to provide assistance with expenses incurred while
undertaking studies.

2020 scholarship award recipients
John Garcia — Electrical Engineering
Kurt Penno — Architectural Engineering
Ivan Vakhtine — Electrical Engineering

Jordan Hrynkiw — Medical Laboratory Sciences
Jarod Persson — Civil Engineering

Congratulations to all of our scholarship recipients!

Brad Hrynkiw & Jordan Hrynkiw

Carl Penno & Kurt Penno

Moon Jung Persson & Jarod Persson

Ivan Vakhtine with his dad Mikhail

the technologist — winter 2020
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Investing in the future

Helping RRC technology students realize their full potential
Support from alumni, donors and
partners including CTTAM has helped
RRC grow into a robust and agile
training institution, able to meet the
challenge of helping technology
students become leaders in their
chosen fields.

In 2019, CTTAM donated $10,000 and
hopes to contribute additional funding
in 2020 to the Red River College
endowment fund for technology
scholarships.

RRC usually celebrates their students’
achievements at a yearly technology
awards event and presentation but due
to the COVID-19 pandemic, the event
will unfortunately not be held this
November.

Awards will be presented to students
via alternative means to ensure the
safety of everyone.
CTTAM will graciously accept donations
to the RRC endowment fund on their
behalf. Donors will receive a tax receipt
directly from Red River College.
Please contact Robert Okabe, CTTAM
CEO & Registrar, at 204-784-1080 if you
have questions regarding RRC’s
endowment fund.

Continuing Professional Development
It’s important and it matters
Continuing Professional Development
is important because it ensures you continue
to be competent in your trade or profession.
CPD is an ongoing process. It’s a career-long
obligation for practicing professionals.

Formal Activities
• Seminars (more than 4 hours)
• Structured courses
• Technical training
• Technical education program

There has been a “soft” roll out of our CPD program
in 2020 to allow you time to familiarize yourself
with the program and the requirements.

Informal Activities
• Workshops (less than 4 hours)
• On-the-job training
• Read technical journals
• Learn a technical application

Mandatory reporting
of CPD activities
will begin in 2021.
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Keep
in
touch
Ensure you are receiving
our updates, especially
in these times of
rapidly changing
developments.
We regularly send out
emails announcing
events and professional
development seminars.
If you are not receiving
these emails, contact
us at:
admin@cttam.com
or call 204-784-1081.
We will gladly update
your email address on
your member profile
and update contact
information.

Activities such as peer training, volunteering,
employer provided training, all qualify for your
CPD credits as well as attending our annual
general meeting.

Peer and Professional Interaction
Participation
• Mentor or be mentored
• Training of a co-worker
• Demonstrate a technical application
to colleagues
• Learn a technical application from colleagues
• Be involved with the profession

There are a wide variety of activities and actions
that can enhance your professionalism and will
reward you with credits which count towards your
CPD program.

Contributions to the profession
• Present research
• Volunteer in the workplace or community
• Write technical articles and papers

The four main activity categories for our
CPD program are:

More information on developing and reporting your
CPD plan is available on our website.
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Two board members recently appointed
At our Annual General Meeting
in October, we announced the
appointment of two board members —
Chad Erickson (second-term) and
Shannon Nordal.
The Board provides leadership to the
Association helping us carry out our
mission to provide certification through
credibility, recognition, employability
and relationship.
Welcome to Shannon and thank you
to Chad for having your name stand for
another term.
Chad Erickson, C.E.T.
Chad Erickson has been employed for
the past five years with Amsted Rail
as a Control Specialist. He designs,
manages, and supports new and existing
electrical and automation infrastructure and control systems to meet the
demands of their customers.
He is a Red Seal Journeyman
Construction Electrician and currently
holds an HC license, M-T license and
a City of Winnipeg Contractor license.
He also has been a member of CTTAM
since 2008. Chad has applied with

Engineers Geoscientists Manitoba
to become an Engineering Licensee
with a specified scope of practice
in controls and automation.
He is currently enrolled in the Project
Management program at Red
River College.
Shannon Nordal, C.E.T.
Shannon graduated with
honours from the
Environmental
Engineering Technology
program at Red River College.
During her time at college,
Shannon began working
at Dillon Consulting Limited
as an environmental
technologist where she was
awarded Co-operative
Education Manitoba’s 2017
Co-op Student of The Year, and
received a national honourable
mention from CEWIL Canada.
Shannon has also been an active
volunteer with CTTAM’s Leadership
and Development Committee since
2016. She regularly attends CTTAM

events and has participated
in information sessions with
technology students.
In 2019 Shannon was awarded the
CTTAM President’s Volunteer Award
for helping drive student registration
numbers and participating in CTTAM’s
strategic planning session.
Shannon now works
at Red River College
in the Civil Engineering
Technology and
Construction
Management
Department, both
in the co-op education
office and instructing
the environmental
management course.
She enjoys establishing
meaningful industry partnerships
through co-op opportunities and
working closely with students
to support them through their
academic and professional careers.

Happy Holidays
Oh what a year it has been!
Wishing all of our members strength, health and prosperity.
Thank you to each and every one of you for your support and dedication.
Looking ahead to a new year filled with hard work and continued success.
Stay well. Stay safe.
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Just the facts

about Engineers Canada-sponsored
insurance plans
Over 90,000 of your peers and their
families enjoy these benefits. You can, too.
Here are more key facts about these valuable plans:

Term Life
Health & Dental

You have exclusive access to insurance plans created
specifically for engineering professionals.

Major Accident

Engineers Canada and Manulife continually assess the plan
benefits and rates to ensure they’re highly competitive.

Critical Illness

They’re innovative, with recent enhancements like the job loss
waiver of premium – the first of its kind in Canada.

Disability Income
Manulife One

Learn more about how these plans can benefit you.

manulife.ca/cttam

1 877 598-2273

Manulife, Manulife Bank & Stylized M Design, and Stylized M Design and Manulife One are trademarks of The Manufacturers Life Insurance Company
and are used by it, and by its affiliates under license. All rights reserved. © 2020 The Manufacturers Life Insurance Company. Manulife, P.O. Box 670,
Stn Waterloo, ON N2J 4B8.

Underwritten by

The Manufacturers Life Insurance Company
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